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A Word from our Presideqist as | expected, Bob Pike delivween the dates of May 13 and

Chapter Information
Learn about ASTD Emerald Coast Chapter
events, programs, and resources by visiting
our web site.
http://www.astdemeraldcoast.org
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CHAPTER INCENTIVE PROGRAM

The Chapter Incentive
Program (ChlIP) is a
revenue-sharing program
that offers chapters an
opportunity to earn
additional revenue. When
making purchases
(including National
membership) be sure to
use our Chapter number.
This will ensure we
receive credit.

Our Chapter number is:
9155
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RSVP with Rita Smith
Astd.ec.hospitality@gmail.com
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Mr.

Pike touched on learning

Please direct comments regarding this publication to Rhonda Hacker at astd.ec.communications@gmail.com
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in which they are redirected
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,l 4 WhareareingyR Catching up with former member

® Tasha Gunn moved to Okinawa

interactions with each other. In

with her military husband and
family in September
2009. Since moving to Japan,
she has been trying to learn the
Japanese language. Even
though jobs are hard to
come by for Americans on the
island, she is enjoying using
this experience to learn about

K R E

Ryugujo Butterfly Garden

such a short amount of time,
Tasha has seen the World
Guinness Book of Records Tug-
of-War, cherry blossom blooms,
Dragon Boat races, gorgeous
Japanese parks and many local
festivals. Although she greatly
misses her ASTD colleagues,
family and friends, this experi-

different

cultures and

their

ence is like no other!

If you know a former Chapter member who has moved on and would like to share information

so that we
below. -Rhonda Hacker

can
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Training TiBostering a Creativedarning Class, Part Il of Ill

Training Trivia

How many blogs can

refreshed. In keeping with | |set a welcoming, friendly| |learners.
be found on the this important classroom tone for the session. Encourage them to create for
ASTD National tradition, why not encourage | [Block off space themselves a similarly refreshing

website?

(Answer on page 4)

weet  sensations | | to begin. Better yet, tantalize | | their office and enter a new space

Remember those |their taste buds by sending | | with new faces.

pitchers of water and | | a tea bag, a packet of Colleagues, family and friends
litle bowls of hard candy||Gatorade powder, a few||know they should not be

found in many learning
rooms, training centers,
hotel conference rooms?
They're not just for show.
Food and water fuel the
brain and keep learners

your online learners to grab
a glass of water or a piece of
fruit before you're scheduled

candies, or some Poprocks.
Ask them to have those
readily available at their
computers before you start
the session. By sending a
few such items, you will also

When learners attend a live
training session, they leave

disturbed, email is inaccessible,
and phones are turned off or
silenced, all creating some mental
space for the learners, so they
can focus on the here and now.
Try to do the same for your e-

"virtual learning environment." It

(Continued on pagé)
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Pictures from the workshop with Boli élikeyone had a very good time learning!

Learning Is
Directly
Proportional
to the
Amount of
Fun You
Have. o

-Bob Pike

Special O f e

Special Offer
Chapter members may invite a

colleague to attend a regular
meeting and have lunch on us.
Please consider sharing a
coupon with those professionals
whom you feel would benefit
from ASTD membershifPlease
inform them to RSVP to Rita for
the meeting they plan to

attend.

ASTD.EC.Hospitality@gmail.com

Book Corner

(if you have read a good training book lately, emastd.ec.communications@gmail.com
with the name and author for future newsletter publicajions

Creative Training Techniques Handb@Robert W. Pike

101 Movie Clips that Teach & TrainBecky Pike

Workplace Learning: Concepts, Measurement and Applicatiiarianne Van
Woerkom, Rob Poell

Best Practices in Talent
Manage, Develop, and Retain Top Tatemarshall Goldsmith, Louis Carter

The AMA Tr ai nedrGadlynAitssoni vi ty Book

Positive Leadership, Strategies for Extraordinary Performénk@én Cameron

Management |

(guest name)
ASTDEmerald Coast Chapter

Invited by to attend one meeting for free.

RSVP to Rita Smith
ASTD Hospitality [astd.ec.hospitality@gmail.com]

Expiration Date: 07/01/2010

Please direct comments regarding this publication to Rhonda Hacker at astd.ec.communications@gmail.com
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