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May 13th:                                         
Facilitating Organizational 

Change—                                      
Facilitator:  Dr. David Goetsch 

June 10th:                                    
Managing the Learning Function—                                        

Facilitator:  TBD 

A Word From Our President: 
Joyce Szilvasy, 892-2111 
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To learn more about our chapter,         
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www.astd-emeraldcoast.org/  
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“Facilitating Organizational Change” 

1. It is not the strongest of the species that survives, nor the 
most intelligent, but the one most responsive to change. 
—Charles Darwin 

2. Change is the law of life.  And those who look only to the 
past or present are certain to miss the future. —John F. 
Kennedy 

3. Change is inevitable, except from vending machines. —
Unknown 

http://www.msnbc.msn.com/id/24425026 

WASHINGTON - Employers cut far fewer jobs 

in April than in recent months and the unem-

ployment rate dropped to 5 percent, a better-

than-expected showing that nonetheless still 

revealed strains in the nation’s crucial labor 

market. 

For the fourth month in a row, the economy 

lost jobs, the Labor Department reported Fri-

day. But in April the losses totaled 20,000, an 

improvement from the 81,000 reductions in 

payrolls logged in March. Job losses for both 

February and March turned out to be a bit 

deeper than previously reported. 

The latest snapshot of the nationwide employ-

ment conditions — while clearly still weak — 

was better than many economists were antici-

pating. They were bracing for job cuts of 

75,000 and for the unemployment rate to 

climb to 5.2 percent.   

To read more, follow the link below to 

msnbc.com. 

Employers cut payrolls less than expected   
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Board of Directors 
Joyce Szilvasy President 
Meredith Allred President Elect and VP of Communications 

Carol Morris Vice President of Programs 
Nita McLaney Vice President of Finance 
April Adams Vice President of Hospitality 

Tasha Gunn  Vice President of Membership 

Cheri Garrett Secretary 
Becky Spence Past President 
Nancy Murphy OWC Liaison 
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